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EQF Objectives

Transparency, comparability and portability of
people's qualifications

Employability, mobility and social integration of
workers and learners

Linking formal, non-formal and informal
learning

Supporting the validation of learning
outcomes acquired in different settings

Contributing to modernising education and
training systems




EQF: institutional basis

2017 EQF Recommendation: based on articles 165 & 166 TFEU

L

Voluntary process and tool

Governance

EU level A National level

EQF Advisory Group EQF National Coordination Points

28 EU MS + 11 additional European countries 3
N



https://ec.europa.eu/ploteus/sites/eac-eqf/files/journal_en.pdf

What is the EQF?

8-Level reference framework, covering all types and
all levels of qualifications

Knowledge

Defined in terms of learning outcomes Skills

Responsibility
& autonomy

A translation grid for qualifications across countries
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National Qualifications National Qualifications
Fraework Framework




What NOT?

It does not provide automatic European
wide-recognition
It is not about harmonising education and training

systems

It is not a competence framework




EQF Recommendation of 2008
replaced by Recommendation of 2017:
new elements

1) Review and update, when relevant, the referencing
2) Inclusion of EQF Referencing criteria in the Recom.
3) Annexes on quality assurance and credit systems

4) International qualifications
5) Third country dimension
6) Communication & databases/registers

7) Consistency of referencing
N




Current state of EQF implementation




Updated referencing after
2017 Recommendation
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Main impacts of the EQF

Development of NQFs: 3 [0 43 (since 2008)

Mutual learning O TRUST

Change in thinking « ) OUTCOME -«

EQF levels




Main impacts of the EQF

Different types of qualifications in the frameworks

Interconnected landscape of NQFs

Map of qualifications
In Europe

Links NQFs - validation NFIL
N
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...but challenges remain

eFull implementation of learning outcomes

eBringing the EQF closer to learners, workers,
employers

eConsistency in referencing across countries

eQualifications outside the formal domain
(private sector, international)

eInternational dimension 13
.




Validation of non formal and
informal learning
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2012 Recommendation on
Validation of nhon-formal and informal learning

Demonstrate what individuals have learned outside
formal education and training
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Validation O a process of confirmation by an authorised body
that an individual has acquired learning outcomes measured
against a relevant standard

{ Identification

LDocu mentation { Assessment { Certification

Formal
Accepted
Valid with value
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Validation arrangements in place by 2018

Follow up of the Recommendation

EQF Advisory Group
+
Cedefop’s expertise

Peer learning activities
One-off reports [ 9 countries
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Relevant documentation

Biowacsimmr— i = e =
eOne-off reports e v
eNQF annual report == _ ——

| ‘ . .sm: qqqqqq
eGuidelines e —

eEuropean Inventory

IN EUROPE 2017
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The European Inventory — 2018 Update

0 35 country reports (covering 32 countries)
0 Providing detailed information by sector

v’ Sub-sector of education
= General Education
= [VET
= CVET
= Higher education
= Adult education
v/ Labour market
v/ Third sector

0 International country cases: Canada, Chile, Hong Kong
0 Thematic studies
0 A synthesis of main findings
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Validation strategies — number of countries
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Source: European Inventory 2018
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Validation arrangements by sector
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Education and training

Source: European Inventory 2018
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Labour Market

23

Third sector
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Links to NQFs — Number of countries
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Type of outcome by sector
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Qualification Exemptions Access Training specifications
Education and training Labour Market m®Third Sector

Source: European Inventory 2018
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2019: an important year

"The Commission in cooperation with the Member
States and after consulting the stakeholders
concerned, should assess and evaluate the action
taken in response to this Recommendation, and
report to the Council on the experience gained and
implications for the future, including if necessary a
possible review and revision of this
Recommendation”.
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The New Europass
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The European tool to manage

yvour skills, and plan your

learning and career.



Legal base:
2018 Europass Decision

Decision (EU) 2018/646 of the European
Parliament and of the Council of 18 April 2018 on
a common framework for the provision of better

services for skills and qualifications (Europass)
and repealing Decision No 2241/2004/EC



Europass shows people the
added value of the EU:
Jobs, training, mobility.
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Europass is tailored to individual
needs.



Europass is a framework for

cooperation.
We build it together with Member
States, Social Partners, stakeholders.
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Main components of the new Europass

European Digital
=P Credentials Infrastructure
(EDCI)

Encompasses technical specifications to
implement the framework. It comprises of core
building blocks to help operationalise the
framework: e-IDAS, Standards, Services and
Software

= Information
provision

Provide information or links
to available information on
skills and qualifications that
help users to better manager
their lifelong career

Interoperability <=
mechanism

Enables the exchange of
information on skills and
qualifications amongst
different actors

e-Portfolio

Support individuals to document an
describe their skills, qualifications and
experience and to manage their career

from a lifelong learning perspective an NTT DATA Cormpan
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Framework for digitally-signed credentials
definition of a digitally-signed credential

A credential, in its most essential form, is a documented
statement containing claims made about a person.

A Europass learning credential describes that the owner has
certain skills or has achieved certain learning outcomes
through formal, non-formal or informal learning context.

A digitally-signature (e-Seal) guarantees the origin and
integrity of the a document.
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Framework for digitally-signed credentials

Functions
Identify Issue Store
Issuers who credentials and credentials
awarded the send them to their securely inan
credential owners online wallet or

offline

Verify

if the credential is
authentic, valid and
issued by an
authroised
organisation

Share

the information in the
credential with any
other person or
organisation with just
a click

an NTT DATA Company
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A Europass credential

contains information about

Metadata
(data about the
credential)

Activities

150 I'!urs of

coursework

100 hours of
apprenticeship

Issuer

Subject
(claims about
person)

@ eSeal

describes claims relates to

S | Achievement @) | Attestation

B | Assessment

@'l-

Final Ex,mination
Grade B

1

Learning Outcome g Entitlements

DE Qual!cation as

a Painter
|

Recog.tion of
qualification in FI

LO of'kill of

painting

Entit]nent to

work as a painter
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Framework for digitally-signed credentials
Stacking and Combining Credentials and Concepts

Issuer:University of Nantes
Claim: Achievement of Bachelors Degree
in Nursing

Issuer:University of Nantes
Claim: Achievement of 90 ECTS in

Nursing
Issuer: University of Malta
Claim: Achievement of 30

ECTS in Nursing (Erasmus)

Issuer: Tampere Teaching Hospital
Claim: Activity of 600 hours of
Nursing Practice




Scope

Qualification Awards
Europass Supplements
Certificates of Attendance
Certificates of Enrolment
Letters of Recommendation
Transcripts of Records
Professional Licences

Any credential
which arises from
informal,
non-formal or
formal learning.




Issuing Credentials

A credential is simply a digitally-signed XML file

Europass Provides
* A standard describing the data fields and how to use them
A service to allow you to check the validity of your XML Files
* A system for signing e-seals
 Code samples

Any system which stores student data can be coded to ‘export’ its data as
Europass XML, and be fully compatible across the Europass ecosystem




- European Union English @ ‘ Search

Europass  Learnin Europe = Work in Europe  About Europass  Contact us Login to Europass

View > Diploma in Sociology

Diploma in Sociology
Date: 12/05/2019 | Type: Diploma

Issuing organisation & Download «¢ Share

Credential owner

\ 4
ala VNVERSITY
-

OF GOZO
Achievements

DIPLOMA IN SOCIOLOGY

Assessments The University of Gozo

certifies that

Johanna Marie Smith

Activities
b duated magna cum Laude
ourse in SOCIOLOGY AT EQF LEVEL &
Verification
Paul Smith
Signature

Sub-credentials

Other Data




European Union English @ Search

Europass Learn in Europe Work in Europe About Europass Contact us Login to Europass

View > Diploma in Sociology

Diploma in Sociology
Date: 12/05/2019 = Type: Diploma

Format
This credential is technically valid.

Issuing organisation

Credential owner Seal

The credential is Sealed. This credential has not been tampered
with since it was issued by by the University of Gozo on

Achievements

20/02/2019
Assessments ° Owner
This credential was issued to the wallet owner.
Activities ° Revocation
This credential has not been revoked.
Verification
° Accreditation
The issuing organisation is legally authorised to issue this kind
Signature g orEn] #5002y, : : :
of credential.
Sub-credentials ° Validity

The credential is still valid.

Other Data

Verified
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Europass and \
EURES

— Bringing EURES jobs to people in Europass
— Use your Europass for job matching
— Cooperation on standards & technology



Erasmus+

Europass and l§

Erasmus +

— Close cooperation and alignment with
Erasmus without paper and EU Student Card
— Europass implementing action 3 of DEAP




Europass and

Digital skills self-assessment
— Find learning opportunities for digital skills




CEF

Use of CEF building blocks for digital
credentials (e-Sign, elD)
Blockchain




english BB Search

Johanna «

e Your Europass
your life

The Eurcpean tool to showcase your skills, plan your
learning and your career, .. all in one place

Create your Europass

0
find

Jobs Training Advice

Q Search jobs... I © Location

Learn in Europe

Find information on opportunities to leam or study in another European
country and practical insights to support you when moving to another country.

Here you will also learn about validation of non-farmal and informal education

and how to recognise your diplomas and gualifications.,

Find learning opportunities in Europe now




Europass e-Portfolio

Testing by
Member States

Results and updates
to Europass AG

Beta Version
Launch

Digital Credentials

— Piloting with 16
Member States

— Development

— QOutreach and
promotion



What is ESCO?
Multilingual classification of

European Skills, Competences,
Qualifications and Occupations
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ESCO as a common reference language




English (en) ®
road construction worker

Description

Road construction workers perform road construction on earthworks,
substructure works and the pavement section of the road. They cover the
compacted soil with one or more layers. Road construction workers usually
lay a stabilising bed of sand or clay first before adding asphalt or concrete
slabs in order to finish a road.

Scope notes

Includes people working with road roller operators.
Excludes people performing activities which involve pouring concrete to
serve as a road surface.

Alternative label

road paviour

civil engineering project worker
rad construction worker

surfacing worker

European
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Regulatory aspect

To see if and how this occupation is requlated in EU Member States, EEA
countries or Switzerland please consult the Regulated Professions Database of
the Commission. Regulated Professions Database:
http://ec.europa.eu/qrowth/single-market/services/free-movement-

professionals/qualifications-recognition en

Hierarchy

v 8 Plant and machine operators and assemblers

v 83 Drivers and mobile plant operators
v 834 Mobile plant operators

v 8342 Earthmoving and related plant operators

road construction worker
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How can ESCO be used?

»” - > - - - - ~




ESCO can be used

In employment services

By job boards

In HR software

For career guidance

For labour market intelligence
In research

For digital certificates
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Fit for the digital age

R 1.
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ESCO in digital tools?

— Support (digital) transactions in the labour market with a common language:
— Publish job offers
— Create online CVs or profiles
— Search for jobs
— Search for candidates
— Online job matching
— Online applications

— Usually, different actors are involved in these transactions.
— With ESCO they can refer to the same language.




Examples of appllcatlons dlrectly usmg ESCO
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OPENSKIMR

Route Planner

Routeplanner

Filter

Language
Country

Job Online

Both [

Maximum weeks
13

Maximum cost

Filter

Your routes to SAP Fieldglass Implementation Business Analyst (CTE Consultant) Job




B | cepeFop

European Centre Q, Login 2 Register
for the Development
of Vocational Training

Publications and resources Events and projects News and press Country Data About Cedefop

Advanced search

4 Events

> I Projects

Archived projects

4 Networks

e-Communities Project info Events News Publications

Big data analysis from online vacancies

% HdORkA

Information on skills demanded from job-seekers by employers is very useful to inform career
and continuing VET decisions of individuals. In the very dynamic labour market of today,
understanding employers’ requirements is also crucial for employment services and guidance
counsellors to assess individual training needs, as well as for training providers to revise curricula
and training programmes and tune them to current labour market demand. Policy-makers also
feel the need to obtain up-to-date information on skill needs, new jobs being created as well as
emerging skills.

Although useful and relevant, comprehensive data on skills demand by employers across the EU does
not exist. Methodological complexity and high costs are key obstacles to an EU-wide survey of
employers on skill needs. In addition, survey data suffer from significant time lags (up to two years)
between data collection and final results. Given the high and increasing dynamic of labour markets
reducing time between data collection and the use of the data is critical.

Over the last decade, the usage of online platforms for posting job vacancies significantly increased,
including for advertising jobs of different types and levels. The Internet has become a rich source of

Project details
Related Country:

B Europe

Related Theme:
Identifying skills needs

Related Network:
Skillsnet

Tags:

Skill

Skill needs
Vacancies

95



p

* ¥ %
*
x

x

* 5K

EURES

3 c
¥
= -—

European
Commission

* ¥ x
* * 7
* * a
* x
XK

|

ESCO




Legal notice Cookies Contact Search English (en) v

o e
* s
w* -

*a EURES

et The European Job Mobility Portal

uropean Commission > EURES > Home

PARTNER SITES | [ European Job Days I l [ 2 European Solidarity Corps

Home | News | Events | Statistics | Help and support | Links B3 For full access, please : & LOGIN register at EURES
Living & e EURES -
< : D @EUR .
Jobseekers Employers working rop’'pin@E ES e Q

Advanced search
7 N~ N N N

We are committed to protecting your personal data and have updated the data protection statement and the specific conditions for X Skip
jobseekers and employers. You can access it here.

EURES. The European Jobs Network.

Explore your

I'm a Jobseeker. I'm an Employer.

European > ¥

potential. =5
You can also:

= ot K00 Iobivacancles Create EURES account

e 402,938 CVs

Create your CV online

12,316 Employers Create your Skills Passport
AL AlTE e S Search for youth opportunities Publish a youth opportunity
Contact EURES Adviser Contact EURES Adviser
What can EURES do for you? What can EURES do for y

Y
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ESCO & EURES

New EURES Regulation 2016/589/EU
Exchange of job vacancies and CVs/job applications

- Art. 19 (3)
"The Commission shall adopt and update, by means of implementing acts,

the list of skills, competences and occupations of the European

classification."
Member States will adopt the European classification

or map their national standards to it







Why ESCO needs to be updated

Ensure ESCO is fit-for-purpose:

e Changes in the labour market;
e Changes in education/training;
e Changes in terminology;

e Changes in the requirements of IT
applications;
e Correction of any identified issues.




European

Commission
=

Starting the work with the
new ESCO Maintenance Committee

Work plan

KPI framework
Further structure for the ESCO skills pillar

Hierarchy

Linking with fields of education and training (ISCED-F)
Potentially linking with economic activities (NACE)
Skills contextualisation

Next: Implementation plan
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